Chapter
For the CHCO: HR 2.0 and the Contractor Source
The point: the agency doesn’t choose whether to implement Federal HR 2.0. It does choose whether identity rides along. Onboarding is the cheapest moment it will get, and adding the feed afterward means reopening connections that are already live.
The window
	When
	What happens

	Onboarding, months 1 to 5
	The agency designs its new connections. Name the identity feed among them.

	About month 5
	Interconnections go live, and the window closes.

	Months 6 to 8
	User acceptance testing in shadow mode, then data migration and cutover at about month 8.


The months come from the memo’s sample timeline of about eight months. They’re a planning assumption, so confirm your agency’s milestones with the HR 2.0 program office.
The contractor source
Federal HR 2.0 is a program for federal employees. Contractors and vendors aren’t in it, so they need a source of their own, and onboarding is the right time to choose it. The options are Core HCM contingent workers, the PIV sponsorship system, the agency’s contractor suitability register, or a combination with one authority per fact.
Who decides what
HR decides what the workforce attributes mean. Identity engineering decides how they flow.
What we ask of you
· Name the identity feed as one of the integration points, before interconnections go live.
· Decide the contractor and vendor source.
· Name the HR business owner who decides what the attributes mean.
· Support the four-week pre-flight.
Our numbers
Federal HR 2.0 wave and dates: [wave, dates] Contractors outside the HR system: [count]
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